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across
camp__.us~Grand Valley's spring football practice
ends Friday, May 5, with the annual BlueWhite scrimmage at Jenison High School.
Tickets for the game are $1, and may be
obtained at the athletic department offices in the basement of the Field House,
or at the gate on Friday. Included in the
admission price is a raffle ticket for a tenspeed bicycle. The game starts at 7:30
p.m.

•
The performance of "Vanities," by
Jack Heifner, scheduled at the Grand
Haven Community Center on Wednesday,
May 10, has been cancelled.
"Vanities" is playing at Stage 3 in
Grand Rapids through May 6. The play
will also be performed at the Muskegon
Community College Overbrook Theatre
on Friday and Saturday, May 12 and 13.
Tickets are $2, general admission, and $1
for students.

•

The Development Office is requesting
any college, department, unit or GVSCsponsored organization or clu_b to send it
solicitation lists and reports of fund-raising activities, including plans for next
year. Robert Toft, director of federal relations and program development, said
that his office needs this information to
coordinate all such efforts and to be of
service to groups requiring external funds.
Please send the materials to the Development Office, State Building, campus
mail.

Rehearsing a scene from "Camelot" are, left to right, Ray Arrendondo as Dap, John
Tevebaugh as Pellinore, and Jill Anne Morrison as Guenevere. "Camelot" is being presented in the Louis Armstrong Theatre May 3-6 at 8 p.m. and May 7 at 3 p.m. Tickets
are $3, general admission, and $1 .50 for students. For reservations call extension 485 .
"Camelot" is sponsored by the Performing Arts Center.

•

'Camelot'

•

Master's Program in Social Work
A waits Board Approval

A group of Grand Valley students
want to form a debate team for intercollegiate competition in the 1978-79 academic year. They need a faculty adviser
with experience and interest in debate to
coordinate team activities. Funds for the
position are being sought. Anyone interested in the job should call extension 409
or 561 for more details .
Bus service between Grand Rapids and
GVSC will remain on the same schedule
until the end of the spring quarter, even
though official campus hours have been
extended from 8 a.m. to 5 p.m. Buses will
still leave campus at 4 :34 p.m. and 5 :34
p.m. Time conflicts should be worked out
between supervisors and employees.
The summer bus schedule has been
changed to accommodate the extended
workday. Buses will arrive at 7 a.m. and 8
a.m. beginning June 12. Copies of the
summer brochure will be available in
May.

•
The foreign languages department of
the College of Arts and Sciences sponsored a dinner for area language teachers
on Wednesday, April 19, in the Campus
Center. The dinner, the second of its
kind, featured John Gracki, dean of CAS;
Pat Leslie, foreign language coordinator
for the Grand Rapids Public School system; and Sasha Sokolov, Russian author,
as speakers. The dinners provide a chance
for . area teachers and members of the
foreign languages department at Grand
Valley to become better acquainted.

•

House for sale: on four acres, three
miles from Grand Valley on Leonard
Road. Three bedrooms. Call 451-2774 between 9 a.m. and 5 p.m. Ask for Jerri
Hancock.

The U.S. Labor Department predicts a
need for 25,000 new social workers annually, with the best job opportunities
for graduates of master's and Ph.D. degree programs in social work.
Enrollment in Grand Valley's new
MSW program, scheduled to open next
fall, is likely to reflect the increased demand for MSW graduates, according to
program director Natalie Trager.
"I think we're going to be overwhelmed with students," said Trager,
who has been fielding about six telephone
calls a day from prospective students inquiring about the program.
The faster-than-average growth in job
opportunities for social workers will result from expansion of health services,
passage of social welfare legislation and
potential development of national health
insurance, according to a recent Labor
Department publication.
Grand Valley's MSW program will
offer three concentration areas: generalist
or mental health, administration and policy, and school social worker. Students
will be required to take basic foundation
courses before branching off into courses
devoted to their specialization.
Field placement is an important part
of the curriculum, according to Evert
Vermeer, director of the Kent County
Department of Social Service and chair-

man· of the Social Work Advisory Committee which has been involved in the
formation of the program.
"All members of the committee agree
that the field placement, consisting of
800 hours' work in an agency, is the heart
of the MSW program," Vermeer said.
Local agency directors are working together to insure that students have "dedicated and competent" supervisors in their
field placements and to arrange flexible
working hours and "swap" agreements
for students already employed in community agencies .
Of critical concern to the program,
Trager sai'd, is accreditation by the Council on Social Work Education (CSWE).
"CSWE accreditation is an important factor in job placement for graduates," according to Trager. "Many jobs require
graduation from an accredited school of
social work."
Trager has applied for CSWE accredition for Grand Valley's bachelor of social
work program. She hopes the bachelor's
program will be accredited by December,
1978, and the MSW program a year later.
Th'e Executive Committee of the AllColleges Academic Senate has "approved
with reservation" the preliminary plan for·
the MSW program, with the expectation
that the ACAS Subcommittee on Graduate Studies and the Human Services
Graduate Programs Task Force will re-

solve questions raised by the ECS about
the plan. It is on the agenda for the
ACAS meeting on Friday, May 5.
One of the concerns expressed by ECS
members was that the program might
have an adverse effect on field placements
for BSW students. "That won't be a problem," Trager said, "because requirements
for MSW placements are much more
stringent than those for BSW students.
MSW placements can be made only in
specified kinds of agencies and under the
direction of supervisors meeting certain
requirements."
Personnel involved in the proposed
program include Trager, a secretary or
administrative assistant, and two full-time
"core" faculty members with D.S.W. degrees, as well as adjunct faculty members
with MSW degrees. GVSC currently has
five MSW faculty members, some of
whom might be involved in the program
as instructors, Trager said.
The program will require five terms of
full-time study. A large percentage of the
students are expected to be persons employed in local agencies and pursuing a
degree on a part-time basis. "For these
students, completion of the degree program will probably require two and a half
to three years of study," Trager said.
Final approval for the MSW program is
scheduled for consideration by the GVSC
Board of Control at its June . 9 meeting.

WJC to Hold
Workshop
On Family

Viewpoint

Possibility, Probability
And Accountability
By Nancee Miller
No one ever said committee work was
easy, something which became abundantly clear to those of us on the COT Executive Committee and Liaison Committee
over the past two months as we considered the 1978-79 COT salary compensation package.
Through all the discussions, three
words predominated - possibility, probability and accountability.
From the very beginning of salary discussions - as early as October, 1977 the committees worked for what was possible. We exerted pressure for more dollars and pointed out the great inequities
in the system used in the past few years percentage increases with a small portion
of that percentage set aside for merit increases. We pointed out the injustice of
the percentage type of system and how it
resulted in greater and greater disparity
among employee groups and even within
the COT group itself. The 1978-79 package was partially the result of those discussions and actions.
It is a fact that 12 percent additional
dollars were allocated for COT salaries in
the package and that that is the largest
increase in recent years. Last year the
average COT salary increase was 5.5 percent, making this year's average two and a
half times greater. A large part of the 12
percent was used to deal with inequities.
At least 56 COT employees received better than a 13 percent effective increase at least one person received a $40 a week
increase and several others more than
$30. Another 50 employees earned better
than a 9 percent increase. These percentages take into account the package's May
1 implementation. Every COT employee,
without exception, increased her or his
earning power under this package.
The salary package proposed by the
Personnel Office offered the possibility of
implementation on May 1. That was very
attractive to us, for two reasons. First, we
would receive our raises two months earlier than usual and thereby increase them
by one-sixth. Second, COT salary incre ment arrangements in the future would
be made separately from those of faculty
and professional staff. We felt this would
result in more dollars being available for
COT salaries and less dependence on the
old philosophy of an across-the-board
percentage increase for all employee
groups .
At numerous meetings we listened to
comments by the Personnel Office that
additional dollars were not possible and
that if the package were not approved,
consideration of a new package would

not be possible until October, perhaps.
Further, retroactivity to July 1, 1978,
would not be possible if we chose to wait
for a new package which would go to the
Board in October.
The possibility of the 40-hour work
week has loomed over the heads of COT
employees like a dark cloud since 1966.
Legally, it has always been possible for us
to be required to work 40 hours per
week. Indeed, most technical people and
those in the State Building are already required to do so.
The possibility of a 40-hour week led
to the probability of one. This was of utmost concern to the committees as we
worked on the package. The probability
became a fact of life for a number of reasons . First, many supervisors continue to
plead for additional positions in their
units to get the necessary work done.
From a management standpoint, it became more logical to maximize the work
potential of those currently working than
to yield to supervisors' pleas for more positions. Second, the disparity in working
hours was increasingly becoming an issue
that had to be faced. It became apparent
in our discussions that the 40-hour work
week was about to be made a reality, and
that if it hadn't been part of the package
it would be instituted some time during
the current year - it was just a matter of
time. By presenting it with the package it
was at least "sugar-coated." To further
compound the problem, we understood
that if we didn't adopt the package with
the 40-hour week, the probability was
again very high that dollars would be
taken out of it and that nevertheless,
sometime during the year 40 hours would
be required.
Through all the discussions of the salary package, the committee could never
escape the fact that we were accountable
for our actions to the 166 COT employees whom we represented. Because of
this, our maneuverability was greatly diminished - we couldn't make promises
we couldn't deliver, we couldn't threaten,
nor could we count on being able to talk
directly to the Board of Control. If we
had followed the wishes of the "Con cerned COT Group" and asked that the
package be removed from the agenda of
the April 14 Board meeting, we would
have taken from more than 100 COT employees the chance for their highest increase in recent years. They still would
have been required to work 40 hours a
week, with the likelihood of no salary increase until October. At that time we had
been told that there would be no additional monies available. Our only option
would have been rearrangement of exist-

Salary and Budget
Committee Actions
At a recent meeting, the Faculty Salary and Budget Committee passed the following resolutions:
1. That money allocated for overloads,
adjunct faculty, and summer teaching be
a fixed percent of the total general fund
allotments. And that the percent be the
average of the last five years .
2. That such money for overload, adjunct, and summer teaching be allocated
among the colleges based on their projected student credit hours and staffing
capabilities.
3. Once such funds are allocated to the
colleges, each college will decide how it
wishes to allocate these funds.
4. That salaries for adjunct, overload,
and summer faculty be determined by
each college with the approval of the vice
president for academic affairs .

5. That this proposal be implemented
during the 1978-79 and 1979-80 fiscal
years. At the beginning of the 1979-80
academic year the committee will reexamine this policy.
At a later meeting, the Salary and
Budget Committee urged the administration to "devise a financial plan to attack
and solve" library and computer budget
problems. The committee noted that
expenditures for books and periodicals in
the library had decreased over a period of
· five years. In addition, there has been a
loss of valuable books that have not been
replaced.
The reliability of the computer could
be increased, the committee said, if backup equipment and peripheral accessories
were purchased.

Nancee Miller
ing dollars and thus only rearrangement
of discontent.
The Board of Control meeting on
April 14 resulted in the approval of the
salary package as proposed and the creation of a special committee composed of
Board members William Pickard and Paul
Johnson and Ronald VanSteeland, vice
president for administration, and President Lubbers to study the effects of its
implementation. This action has resulted
in a "win-plus" situation . We protected
the sanctity of those raises already committed and still left the door open for
resolution of the problem of the 40-hour
week and how it affects those employees
whose salary increase was low.
It is our hope that all COT employees
can work together to advise the Board
committee on the most equitable distribution of salary dollars and rational resolution to the problems associated with
the 40-hour week.
Nancee Miller is an administrative assistant in the Seidman Graduate School of
Business and Administration.

What effects do the social, economic,
and environmental systems in the United
States have on contemporary American
families? A two-day workshop, scheduled
for May 8 and 9 at the Campus Center,
will explore that question.
"The American Family," a workshop
combining three major presentations by
nationally known experts in family relations and economics, three panel discussions and 18 small workshops , is William
James College's spring synoptic program.
Making major presentations on the
first day will be Joan Costello, Lois Ellen
Datta and Herbert Gutman.
Costello, a clinical psychologist with
18 years of experience and the dean of
Chicago's Erikson Institute for Early
Education, is best known as the author of
Growing Up American: Contemporary
Children and Their Society .
Datta, assistant director of the Education and Work Group of the National Institute of Education, has 22 years of experience in teaching, research and administration related to family problems, and
has published numerous works on education and child welfare policy .
Gutman is a professor of economic
history at the City College of New York,
and has lectured throughout the United
States and Europe.
The speakers will answer questions and
hold open discussions after their presentations.
Leading the small workshops will be
faculty members from William James College and counselors and supervisors from
area social welfare agencies . Patrick Rusz
is the program coordinator.
More information may be obtained by
calling the Community Education Division, extension 565.

'Monastic' Life Suits
TJC Professor
"The world is not what it appears to
be," says Cameron Wilson, faculty member at Thomas Jefferson College. "It is a
projection of our own consciousness. And
everything that is, is consciousness."
Wilson, returned recently from a
sabbatical that took him to an ashram in
northern India, talked with quiet excitement about the experience.
An ashram is similar to a monastery
where students stay to work and study.
At Shree Gurudv Ashram, Wilson studied
Siddha Yoga . During his stay at the fifty
acre complex, his activities ranged from
cleaning floors to intensive meditation.
"I didn't travel while I was in India,"
he said. "I went to live in that ashram and
to live its life."
Wilson was far from alone. Of the one
thousand people studying there, approximately six hundred were Americans. "It's
a place where one's own inner spirit can
develop towards consciousness," said Wilson, claiming this can be accomplished by
"turning inward and looking through
hang-ups.
"The perspective of Siddha Yoga is
whole. The universe is consciousness in
· different forms. Siddha Yoga can clear
you from the limiting factors of age, race,
and nationality," he said.
Wilson said he went to the ashram
with the attitude that everything that
happens is a lesson and an opportunity.
Besides study, each person is expected to
work while staying there. Wilson's first
duty was standing guard at the gate, a job
that "cured" him of one "hang-up."
"I've always had a problem with
people's names," Wilson explained. "I'd
freeze up if I couldn't remember them."
As a guard he was forced to learn and re-

member many names . "Within a week or
two, I was completely cured." Since he
hadn't requested the assignment, and no
one knew of his difficulty, Wilson said he
believes that the ashram somehow helps
each person get rid of " limiting attachments."
Wilson's highly regimented day began
at 3:00 a.m . with a walk through the
courtyards to the meditation hall. After
two hours of meditation, tea was served.
This was followed by an hour and a half
of chanting. Breakfast took from seven to
eight after which the students went to
their jobs. Throughout the remainder of
· the day, time was alternately dev9ted to
work, meditation, and free time until the
close of the evening chant at 8:30 .
He insists the discipline was a liberating experience. "It's conducive to inner
peace," he said. "The routine frees you
from worry about what has to be done
that day."
Wilson has been practicing Siddha
Yoga two years and said the experience
has helped. him integrate his knowledge.
At Thomas Jefferson he teaches nutrition, environmental literature, and,
naturally, Siddha Yoga. Because of his recent study in India, he said he is now
more open to the spiritual side of ecology.
He argues that Siddha Yoga is not
"writing off the world," as some critics
claim . According to Wilson, a doctor who
practices the art will become a better doctor, a lawyer, a better lawyer.
"I am contented and in love with the
things I'm doing now," said Wilson. "My
life isn't divided up anymore." He said he
plans to resign from Thomas Jefferson in
June and return to the ashram for further
study .

Heuer to Lead Group to China
TJC instructor Earl Heuer has been selected by the U.S.-China Peoples Friendship Association (USCPF A) to act as a
tour leader for a group of 25 Americans
who will visit China in May and June. The
trip will be Heuer's second visit to China
and his third to Asia in the past two
years.
The USCPFA is a national organization which coordinates China tours. The
group is divided into four regions, each of
which is allocated 400-500 openings for
individuals who wish to visit China. The
trips cost about $2,250; however, as a
tour leader, Heuer's food, lodging and
travel costs will be paid by the USCPF A.
"Opportunities to go to China have increased dramatically in the last year,"

Heuer said. "The group I'm leading will
be part of a larger group of about 75
people from the Midwest. "
The Chinese furnish interpreters for
the visitors, but the increase in tourism
there has led to a shortage of interpreters,
he said. "In the past there were four interpreters for each gro up of 25 Americans. Now there will probably be only
two." The shortage of interpreters will
mean plenty of opportunities for Heuer
to use his knowledge of the Chinese language,which he speaks, reads and teaches.
Heuer's interest in Asia began with his
participation in a Far Eastern Area Studies program sponsored by a consortium of
Minnesota colleges in 1962. He later studied Chinese at the University of Hawaii
and in Taiwan and traveled throughout

Southeast Asia before coming to Grand
Valley in 1970.
Heuer spent three weeks in China during the summer of 1976 as part of a
group sponsored by the Guardian Newspaper of New York. In 1977, his wife ,
Berys, and their two daughters accompanied him during a six-month sabbatical
leave in Southeast Asia.
"In 1976, the dominant slogan in
China was 'Criticize Teng Shao-Ping and
beat back the right deviationist wind to
reverse correct verdicts,' " Heuer said .
"The current slogan is 'Strike down the
gang of four and its poisonous weeds and
promote national construction.'
"I'm eager to see how this shift in
ideology was made and the type of
changes in thinking that accompanied it."

Student Life Week Begins May 8
"Almost Everything Goes" is the
theme of one night's activities during
Student Life Week, to be held on campus
next week. Judging from the titles of
some of the specific activities taking
place, almost everything will.
In between the hot dog eating contest,

which kicks off activities, and two movies, which close it out, there are a frisbee
throwing contest, body painting contest,
human chair chain, ice cream eating contest , egg race, greased pole contest, rides
in a hot air balloon, Western night steak
fry, tug of war, trivia bowl, student-

Qass's Grant Proposals
Net Funds/or Firms
A class offered by the School of Public
Service has netted grants totaling more
than half a million dollars for area public
service agencies in the last two years.
The class, Grantsmanship 309, gives
students a chance to learn where grants
may be obtained, how to write grant proposals and how to evaluate grant-funded
programs. Visitng assistant professor,
Joyce Fitzgerald, teaches the class , which
was offered during the winter term.
Students practice writing grant proposals in the class, and some are submitted
to government agencies or foundations
for consideration. Since the course was
started in 1976 , $564,000 has been ·
awarded to area public service agencies as
a result of grant proposals written by
Grand Valley students. The Department
of Labor has provided more than $220,
000 in grant monies so far, followed by
Department of Health, Education and
Welfare grants of $82,000, according to

School of Public Service Director Myron
Mast.
"The class is unique , not one everybody should take," said Mast. "It's good
for students who are planning to work in
the public sector when they finish school.
Grant-writing skills are a good plus to
have on a resume."
The grant proposals sometimes indirectly benefit the student writers. One
student wrote a proposal for Senior Citizens, Incorporated, a Grand Rapids agency, that included funds for a position she
was hired to fill after the grant was approved. Proposals are also sometimes
written on behalf of agencies with Grand
Valley students as employees.
Grantsmanship 309 is an elective
course for juniors and seniors. More than
115 students majoring in social work and
other public service fields have taken the
course. It will be offered again during the
1979 winter term , according to Mast.

Faculty, Staff Sketches
J. Gray Sweeney, of CAS's art department, gave a lecture, entitled "The
Landscape and the Cross: Natural Divinity in American Landscape Painting,'' at
the Yale University Art Gallery in New
Haven, Connecticut, on April 3, and to
the University of California, Santa Barbara, departments of art history and environmental studies on April 20.
On May 11, 18 and 25, Sweeney will
present a series of lectures on the topic
"The Landscape and the Cross" and "The
Seasons of Life: The Ages of Man" at the
Grand Rapids Art Museum. For further
information, call Paula Larson at the museum.

Grand Valley Forum
The Grand Valley Forum is published
on Mondays by the Communications
and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Communications Office, Manitou Hall, Grand Valley State Colleges, Allendale, Michigan
49401. Telephone: 895-6611, extensi~n 221 and 222.

Antonio Herrera, of the Graduate
School of Education, was a consultant for
the Public School District of Battle Creek
on April 12. Herrera did an inservice for
faculty and staff. He also lectured on the
rationale for bilingual education and the
awareness of the in dividual 's cultural and
linguistic backgrounds.
Ursula Franklin, of CAS's foreign languages department, has been informed of
her election to Alumni Membership to
the Epsilon of Michigan Chapter of the
Society of Phi Beta Kappa. Alumni memberships recognize individuals who graduated from Michigan State University before its Phi Beta Kappa chapter was chartered . Franklin was also notified that her
article, "Valery's Reader : 'L' Amateur de
poemes,' " has been accepted for publication in The Centennial Review.
Suzanne Hedstrom, of the Counseling
Center, made two presentations recently
at the annual convention of the American
Personnel and Guidance Association in
Washington, D.C. : " Research on Strategies to Enhance the Retention of College
Students" and "Working on the Front
Line: Improving Communication Skills of
Office Workers ."

administration softball game, bookstore
sidewalk sale, flea market, paddle-less
canoe race and an all-campus dinner
dance.
The "Almost Everything Goes" day
includes events called "super student,''
"the innertube game," "pillow talk,''
"flour sling,'' "three-person sack race,"
and "ducks in the pond," all of which
probably have to be witnessed in order to
be understood.
Of particular interest to faculty and
staff are the dinner dance, to be held in
the President's Motor Inn , at $14 a couple ; the flea market in the Campus Center, where you can buy space to peddle
things you want to get rid of; the paddleless canoe race , which takes place on the
pond and requires teams of four people;
and the softball game, being run by Bob
Doud, director of new-student programs.
Student Life Week begins Monday,
May 8, and ends the following Saturday.
It is sponsored by the Recreation Board,
the Programming Board and the Residence Life Office.
Robert "Woody"
Byrd, assistant director of residence life,
is the coordinator, and Phillip O'Leary
and William Slocum are student cochairmen. The Forum will publish a calendar
of the events in next week's issue. For
more information call extension 604 or
531.

Letter to
The Editor
"Drop the 40-Hour Work Week"
My wages as a COT employee at Grand
Valley State Colleges will decrease one
percent beginning May 1, when the new
compensation package is implemented.
I am going through the stages of grief,
shock, denial, anger, bargaining and acceptance, as I deal with my feelings.
My first reaction to the information
was disbelief. Perhaps someone had made
a mistake. Then shock. My evaluations
indicate that my worth to my unit is
great. My grief will be immense if I find it
necessary to leave my present position to
seek higher wages to meet the rising cost
of living.
Economically, I'm asking myself if
there is any way that I might be able to
meet my obligations in life while receiving less pay per week for the next entire
year. My utility expenses have increased,
as have everyone else's in America today.
I am the head of a household . I cannot
make irresponsible decisions. I have earning power and skill to market. Each year I
have hoped for an adequate pay increase .
Emotionally, I have a true struggle. I
enjoy my work with the School of Nursing more than any other position I have
held in my working career. The people I
work with are my friends. We are a team.
My association with the School of Nursing and Grand Valley State Colleges has
inspired me to grow, and I believe that
growth is life itself. I have enjoyed the
opportunity to use my fringe benefit of
taking a class for the past few years. The
campus is beautiful and it feels like home.
The thought of driving to the city for
employment is not what I would prefer .
If I could live by my heart , I would remain at my position and accept the decrease. It would feel like "volunteer
work," doing the same tasks, producing
the same high-quality service and receiving three cents less per hour for doing it.
It is true that we all have the power to
choose. What a choice to be confronted
with!
I urge all COT employees to unite and
appeal to the Board of Control subcommittee to drop the 40-hour work week
from the compensation package. This
would cause all COT employees on campus to realize a raise for the coming year.

Ruth Ann Stone
Secretary I
School of Nursing

Channel 35 Highlights
The Cousteau Odyssey. " Calypso's
Search for Atlantis." In an attempt to unravel the mystery of the legendary lost
island, Captain Jacques and Philippe
Cousteau search for clues in the Bahamas
and Crete. Monday and Tuesday, May 1
and 2, 8 p.m. Repeats Saturday, May 6 ,
at 3 p.m .
Special. "Fighting for Our Lives."
Documents the bitter struggle between
the Teamsters and the United Farm
Workers in California in 1973. Tuesday,
May 2, 9 p.m.

Great Performances. "The Trial of
Moke ." A portrayal of the systematic
persecution by his fellow officers of the
first black graduate of West Point, Lt.
Henry Ossiam Flipper, in 1870 . Wednesday , May 3 , 9 p.m.
Wilderness. "The Himalayas." Walkin g
is the only way to penetrate this wilderness, as Anthony Smith found out in
1973 when he set out on a year-long adventure that took him to eight such wilderness areas . Thursday, May 4, 10 p.m.

Hart Memorial
Funds TV Series
Explorer Anthony Smith wiH journey
through contrasting wilderness areas,
from Brazilian jungles to the heights of
the Himalayas, in "Wilderness," an eightpart documentary premiering at 10 p.m.
thi& Thursday on Channel 35 .
In the May 4th show, Smith walks
from foothills in Nepal to the edge of the
Himalayas, 16,000 feet above sea level.
In subsequent shows he will explore Australia's Gibson Desert, Antarctica, and the

"Green Hell" jungle area of South America.
" Wilderness" is being presented in
memory of Tom Hart, Grand Valley's director of communications from 1973 to
1975 , who possessed a keen interest in
the outdoors and in protecting the environment. The show is made possible on
Channel 35 through endowment earnings
from the Tom Hart Memorial Fund, established by his widow and friends and
administered by Grand Valley .

Events On and Around the GVSC Campus
Monday, May 1
3 p.m. : Women's softball doubleheader . Hillsdale at Grand Valley. Allendale Recreation Center .
Tuesday, May 2
12 noon: Golf. Grand Valley , Oakland, Wayne State,and Ferris State at Ferris. Big
Rapids.
12 noon to 1 p.m. : Brown bag lunch. Nathalie Ostroot, of CAS's anthropology and
sociology department, will speak on "The Third Harvard Growth Study," a
study started in the 1920s which followed the mental and physical growth of
children to the present, now in their sixties. Sponsored by the Women's Information Bureau and the Coip.munity Education Division.
1 p.m .: Baseball doubleheader. Grand Valley at Northwood Institute. Midland,
Michigan.
3:15 and 7:15 p.m.: Films - "The Other Way," "Dawn of the Solar Age" and
"Energy: The Dilemma." Sponsored by the Grand Valley chapter of PIRGIM.
Room 132, Lake Huron Hall .
7 to 10 p.m. : "Workshop for Couples." Part of the Communications Workshops.
$10 per couple . Room 105, Lake Michigan Hall. For more details, call the
Community Education Division , extension 565.
Wednesday, May 3
8:30 a.m. to 5 p.m.: Workshop - "Managing Change in Religious Organizations."
Led by Douglas Johnson, Ph.D., director of the Institute for Church Development. $15 ; special group rates. State Building, Grand Rapids. For more information, call Hugh E. Haggard, extension 170.
12 noon: Sun Day Concert. Featuring Storefront, a jazz combo. Sponsored by the
Grand Valley chapter of PIRGIM. Campus Center lawn.
2 p.m.: Discussion - "Women's Culture and the Feminist Media." Led by author
Adrienne Rich. Sponsored by the Community Education Division and Women's
Study Program and Grand Rapids Junior College Continuing Education Division.
At the Campus Center. For more details, call the Community Education Division, extension 565.
3 p.m.: Tennis. Grand Valley at Ferris State. Big Rapids .
3 p.m.: Women's softball doubleheader. Western Michigan at Grand Valley. Allendale Recreation Center.
4 p.m. Sun Day films . See Tuesday, May 2, for details. Campus Center Theatre.
6 :30 p.m.: Sun Day seminar - ''Alternative Energy." Sponsored by the GVSC chapter of PIRGIM. Campus Center Theatre.
8 p.m.: Poetry reading by Adrienne Rich. Fountain Street Church, Grand Rapids.
$2. Sponsored by the Community Education Division and Women's Study Program and JC's Continuing Education Division. For more details call CED at extension 565.
8 p.m. : "Camelot." Sponsored by the Performing Arts Center. Louis Armstrong
Theatre. $3 , general admission; $1.50 for students. For reservations call extension 485 .
8:30 p.m .: " Reflections on Life." A computerized mass media show by Whitney
Sevin, of the CAS art department. Morley Fraser, football coach at Albion College, will speak on "Life Priority ." Sponsored by the Programming Board, InterVarsity and Choir , and Campus Ministry . Commons, North Dining Room.
Thursday, May 4
' All day: SMAIAW softball tournament. $2 for students, $3 for adults . Three-day

across caml)us
. The first faculty exchange program between Grand Valley and the University of
Sarajevo in Yugoslavia is scheduled for
the winter term of the 1978-79 academic
year. The International Studies Institute
has agreed to submit to the University of
Sarajevo the curriculum vitae of interested Grand Valley faculty persons. From
the vitae presented, Sarajevo will select
two candidates. It has been agreed that
the final decision will be completed six
months before the initiation of the exchange itself. Therefore, any faculty
members interested in participating in the
program should submit their curriculum
vitae and letter of intent to Michael Haviland, director of ISI, before May 10,
1978. For additional information, call
Haviland at extension 212.

•
Educational Studies

The
Institute is
holding the first of what it hopes will be
an annual dinner this evening for administrators in the tri-county area who have
been involved with the teacher education
program at Grand Valley. Faculty members of the Educational Studies Institute
and the Graduate School of Education, in
addition to GVSC academic administrators, have also been invited.
According to Joseph Schulze, director
of the Educational Studies Institute and
the Graduate School of Education, they
wanted to express their appreciation for
the work school administrators have done
with student teachers and teachers ' aides.
Harvey Scribner, professor of education at the University of Massachusetts,
will be the guest speaker. Scribner was
formerly chancellor of New York City
schools and was the state superintendent
of schools in Vermont. The dinner is
being held at 6:30 p.m. in the Campus
Center.

Poet Adrienne Rich is including an
appearance at Grand Valley in her visit to
the Grand Rapids area on Wednesday ,
May 3.
Rich will lead a discussion on women's
culture and the feminist media at 2 p.m.
in the Campus Center. She will give a
reading of her poetry at 8 p.m. on
Wednesday in Fountain Street Church. A
reception in the church will follow the
reading. Admission is $2.
Since her first book, A Change of
World, was published in 1951, Rich has
won various awards for her poetry, including a National Book Award for Diving into the Wreck in 1964. Her first
prose work, Of Woman Born: Motherhood as Experience and Institution, was
published in 1976.
Rich's Grand Rapids appearances are
sponsored by the Community Education
Division and the Women's Study Program
and by Grand Rapids Junior College's
Continuing Education Division. For more
information, call extension 565.

•
On May 12 and 13, the first Bilingual
Conference in West Michigan will be held
in the Holiday Inn South in Grand Rapids. Planned by the Bilingual Program in
the Graduate School of Education; in cooperation with area school districts, the
conference· will feature a keynote address
by Dr. George Gonzales, from the PanAmerican University in Edinburg, Texas.
He will speak on "Awareness for Monolingual Teachers" at 1 :15 p.m. on Friday,
May 12.
For more information on the conference, call the Community Education Division, extension 565, or Peter Garcia,
conference director, at the Graduate
School of Education, 456-6277.

tournament passes are $5 for students and $8 for adults. Allendale Recreation
Center.
9 a.m. to 4 p.m.: Workshop - "Managing Change in Religious Organizations." See
Wednesday, May 3, for details.
12 noon: Golf. Oakland University and Saginaw Valley at Grand Valley. Grand
Haven Country Club.
3 p.m.: Tennis. Great Lakes Intercollegiate Athletic Conference Championships. Big
Rapids.
7 p.m.: Trivia Bowl seeding test. Sponsored by the Recreation, Resident Life, and
Programming Boards. The Commons. For more information call extension 295.
8 p.m.: "Camelot." See Wednesday, May 3, for details.
Friday, May 5
All day: SMAIAW softball tournament. See Thursday, May 4, for details.
9 a.m.: Tennis. GLIAC Championships. Big Rapids.
9 a.m.: Golf. Furniture City Tournament. Grand Haven Country Club.
1 p.m.: Crew. Grand Valley at the Mid-America College Rowing Association Regatta. Marietta College, Ohio.
1 p.m.: Baseball doubleheader. Spring Arbor at Grand Valley.
7 :30 p.m. Blue vs. White spring football game. $1 admission. Jenison High School.
8 p.m.: "Camelot. " See Wednesday, May 3, for details.
Saturday, May 6
All day: Overnight canoe t:rip.: Pine River.. Sponsored by the Recreation Board. Tickets are $5. For more details, call the Recreation Board, extension 295 .
All day: SMAIAW Tournament. Allendale Recreation Center.
9 a.m.: Tennis. GLIAC Championships. Big Rapids.
9 a.m . to 4 :30 p.m.: Workshop - "Advanced Drawing Techniques." $25. Cedar
Studios. For more information, call extension 565.
11 a.m. : Track. NAIA District 23 Outdoor Track and Field Championships. Big
Rapids.
1 p.m.: Crew. See Friday, May 5, for details.
1 p.m.: Golf. Grand Valley at the Oakland Intercollegiate Tournament. Oakland
University, Rochester, Michigan.
1 p.m .: Baseball doubleheader. Wayne State University at Grand Valley.
8 p.m.: "Camelot." See Wednesday, May 3, for details.
Sunday, May 7
1 p.m. : Crew. See Friday, May 5, for details.
3 p.m.: "Camelot." See Wednesday, May 3, for details.
Monday, May 8
8:30 a.m. to 9 p.m.: Workshop - "The American Family." Sponsored by William
James College and the Community Education Division. For more information ,
call extension 565.
10 a.m.: Golf. NAIA District 23 Championships. Lake Isorela Country Club. Alma.
12 noon: Student Life Week begins. Social recreation events throughout the day.
3 p.m. : Women's softball doubleheader. Grand Valley at Calvin College.

Exhibition·
Tuesday, May 2, to Sunday, May 14
9 a.m. to 5 p.m.: Ceramic show. Featuring works by William Strickland. Sponsored
by the CAS art department. Campus Center Gallery.

Job Openings on Campus
Executive, Administrative, Professional
Physical Plant Supervisor - Buildings
and Grounds. Second shift position.
Must have previous supervisory experience. Job involves supervision of maintenance and grounds staff. Salary
range $12,500-$17,000 annually .
Director, Teacher Education Program
- Educational Studies Institute and
Graduate School of Education. Position involves overall responsibility for
both units as well as teaching. Salary
negotiable. Position available July 1,
1978. Send resume to Dr. E. F. Gearhart.
Residence Life Coordinator - Housing Office. Administrative supervision
of a 400-student coed residence hall.
Master's degree and/or residence hall
experience preferred. Salary: $8,000
plus furnished apartment and partial
board for 12-month contract. Available immediately. Send resume to
Dennis Batt, Housing Office.

Clerical, Office, Technical
Secretary I - International Studies
Institute. Must have good clerical,
communication skills, secretarial experience. Available immediately. Salary range B, $135.20 to $190 per
week.
Secretary I - Art Department. Must
have good clerical skills, secretarial experience. Available immediately. Sal-

ary range B, $135.20 to $190 per
week.
Television Engineer. - WGVC-TV.
Must have first-class license, television
experience. Salary range 2-D, $200 to
$275 per week.
Cashier - Accounting Services. Good
mathematical aptitude, ability to operate ten-key adding machine efficiently. Good communication skills. Salary
range B, $135.20 to $190 per week.
Bookkeeper - Accounting Services.
Able to work with a computer base
accounting system. Prefer candidate
with one year experience and/or
bookkeeping education. Salary range
C, $150 to $210 per week.
Temporary full- and part-time secretarial openings available. Contact the
Personnel Office for appointment.

Ottawa County CET A
Temporary grounds positions. Available immediately. Must be available
for full-time work, 7:30 a.m. to 4
p.m., able to perform heavy manual
labor and work outdoors in all weather
conditions. $4.25 per hour. Must meet
Ottawa County CETA criteria. Contact the Personnel Office for more information.
Grand Rapids CET A
Clerical aide. Contact the Personnel
Office for more information.

